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Hello!

I am Diana Maliszewski
My last name is said Moll-uh-SHEV-skee.
My pronouns are she/her.
I am a cis-het, white, middle aged, English speaking 
woman who lives in Toronto, Canada.
(You’ll see why I mention it in this presentation.)
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Session Description

Graphic novels tell their stories through a complex combination of words 
and images and are worthy texts to consume in class, including as 
read-alouds. Read aloud experiences are not just a matter of reciting 
phrases on a page; they involve careful consideration of probing questions 
and perfect timing - knowing when to pause at a particular moment in 
the text and when to push on. In this classroom demonstration, the 
graphic novel Class Act by Jerry Craft will be read aloud and interpreted 
through guided questions with Grade 5 and 6 students in attendance. 
This graphic novel is, to quote School Library Journal’s review, “a funny 
and appealing, yet sensitive and nuanced middle grade tale of inequity and 
microaggressions”.



Learning Objectives
1. Read a wide variety of texts from diverse cultures and lived 

experiences
2. Demonstrate understanding of increasingly complex texts by 

summarizing and explaining important ideas and citing relevant 
supporting details

3. Extend understanding of texts by connecting, comparing, and 
contrasting the ideas in them to their own knowledge, experience and 
insights, to other familiar texts, and to the world around them

4. Interpret media texts, using overt and implied messages, as evidence 
for their interpretations

5. Identify the conventions and techniques used in some familiar media 
forms and explain how they help convey meaning and influence or 
engage the audience 



Beginning with an apology ...
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September 2020 = in-person learning
October 2020 = in-person learning “reorg”
January 2021 = online learning
February 2021 = in-person learning
April 2021 = online learning
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https://mondaymollymusings.blogspot.com/2020/12/craft-ing-fan-letters.html

https://mondaymollymusings.blogspot.com/2020/12/craft-ing-fan-letters.html
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STUDENT THOUGHTS on STICKY NOTES

“hands us because the police might suspect some sort of 
weapon”



STUDENT THOUGHTS on STICKY NOTES

“I predict the 
police pulled them 
over because they 
were black and 
because he was 
going into a rich 
neighbourhood. 
(I was right)”



STUDENT THOUGHTS on STICKY NOTES “The police is 
stopping them 
because they are 
black. I watched 
a show where 
that happened. 
The officer can 
make a joke but 
Mr. Banks can’t 
do that. Mr. 
Banks was really 
worried and 
scared of what 
could have 
happened so he 
was kind of 
relieved.”





https://www.pbs.org/show/driving-while-black/

https://www.pbs.org/show/driving-while-black/


“Dangerous” Driving 
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So What Do We Do? 19

http://www.ohrc.on.ca/en/paying-price-human-cost-racial-profiling/recommendations-future-action

Action:

5. Organizations or institutions that have, or are alleged to have a problem with racial profiling, should accept and acknowledge 
the existence of racial profiling as well as the need to address the concerns of the communities they serve.

6. Persons in positions of leadership in Ontario, including government officials, should accept and acknowledge the existence of 
profiling and demonstrate a willingness to undertake action to combat it.

7. All organizations serving the Ontario public should adopt a zero tolerance policy regarding racial profiling and should 
communicate it clearly to all staff.

8. Economic analysts, business, private and public sector leaders should consider the effect of racial profiling when analyzing 
economic costs and productivity issues.

What is also clear from the Commission’s inquiry is that many persons who are affected by profiling are eager to engage in a 
constructive process to work with key organizations and leaders to identify their concerns and strategies for addressing profiling. 
In a few areas where this is already happening, there have been some positive gains made in terms of both building relationships 
and concrete measures to begin to tackle local issues of profiling. Therefore, the Commission would emphasize the importance of 
this type of dialogue between institutions and communities.

http://www.ohrc.on.ca/en/paying-price-human-cost-racial-profiling/recommendations-future-action
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Action:

9. Organizations or institutions that have, or are alleged to have a problem with racial profiling should meet with concerned communities on an 
ongoing basis to discuss concerns and work with these communities to facilitate solutions.

A recurrent theme in the racial profiling inquiry and the Commission’s consultation on disability and education regarding zero tolerance polices 
and the Safe Schools Act emphasized the need to monitor whether there is a disproportionate impact on certain groups. In other words, where 
there is a concern expressed that policies or practices are having a particular effect on certain groups, organizations should take steps to 
assess whether this is in fact the case. This will normally involve the collection of data and production of statistics.

It is to be emphasized that the collection of data identifying individuals by Code grounds must be done with great care. Such data must only be 
used for the purposes of furthering the objects of the Code, such as to monitor and evaluate discrimination, identify and remove systemic 
barriers, ameliorate disadvantage and promote substantive equality. It should never be used to further marginalize or stigmatize a group. And, 
where the public interest is involved, organizations collecting the data should consult with affected communities and the Commission regarding 
the method of collection and the use of the data.

http://www.ohrc.on.ca/en/paying-price-human-cost-racial-profiling/recommendations-future-action
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http://www.ohrc.on.ca/en/paying-price-human-cost-racial-profiling/recommendations-future-action

Action:
 
12. Organizations or institutions that have, or are alleged to have a problem with racial profiling should engage in ongoing effective training 
initiatives on racism, race relations and racial profiling.
 
13. The Ministry of Education should incorporate anti-discrimination and diversity training in the elementary and secondary school 
curriculum. This should also be the case for private schools operating in Ontario.
Another recurrent theme that came through in the inquiry is the need to ensure diversity in key societal institutions. This is achieved through 
recruitment, promotion and retention of racialized persons.

Action:

14. Organizations or institutions that have, or are alleged to have a problem with racial profiling should undertake measures to improve 
recruitment, retention and promotion of employees who are members of racialized groups.

A number of other suggestions and best practices to tackle profiling have been identified to the Commission. While many of these are 
covered in more detail in the many reports and studies that already exist and are therefore addressed by recommendation 1 and 2, they are 
also worth repeating on their own:

http://www.ohrc.on.ca/en/paying-price-human-cost-racial-profiling/recommendations-future-action
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Credit to @AndrewMIbrahim on Twitter

Teralyn Phipps
@TeralynP

·Apr 22

As a white educator, how can I engage in 
ABR work: -check bias/be reflective -don’t 
impose own values on Ss -accept feedback 
when called out, apologize, learn -grow 
networks with diverse comm. -use privilege 
as an advocate -know your Ss/families 
@a_kalaitzis #DawsTownhall

https://twitter.com/TeralynP
https://twitter.com/TeralynP
https://twitter.com/TeralynP/status/1385377241606107136
https://twitter.com/a_kalaitzis
https://twitter.com/a_kalaitzis
https://twitter.com/hashtag/DawsTownhall?src=hashtag_click
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Credit to @sylviaduckworth & @privtoprog on 
Twitter
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Credit to @DisruptTexts 
on Twitter
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Thanks!

Any questions?
You can find me at @MzMollyTL on Twitter 
Or dianapmaliszewski@gmail.com
Or http://mondaymollymusings.blogspot.com
Or www.aml.ca

mailto:dianapmaliszewski@gmail.com
http://mondaymollymusings.blogspot.com
http://www.aml.ca


Credits
Special thanks to all the people who made and released these awesome 
resources for free:

• Presentation template by SlidesCarnival
• Photographs by Unsplash
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http://www.slidescarnival.com/
http://unsplash.com/


Free templates for all your presentation needs

Ready to use, 
professional and 

customizable

100% free for personal 
or commercial use

Blow your audience 
away with attractive 

visuals

For PowerPoint and 
Google Slides

https://www.slidescarnival.com/?utm_source=template

